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Accelerating Strategies Through Execution
Struggling to Fill your Talent Pool?

Take Control of your Hiring Process with pRE\/\UE‘

Step 1: Write the Job Posting (optionally create a Prevue Benchmark for the Position).

Step 2: Create Job Screening Questions. Step 3: Define Scoring and Disqualifications.
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Step 4: Automatically Post to Free Job Boards - Indeed.com, Jobs.com, SimplyHired, etc.
Optional: Post to fee based Job Boards like CareerBuilder, Monster, ZipRecruiter.

Step 5: Let the Power of the Internet Work for you to collect and filter Applicants.
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The Hampton Group Jobs Dashboard
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"“i H'_-J —". Field Construction Coordinator 24-Sep-2015 23-Nov-2015 ACME Widgets 31 — . . . o . . .
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Name Date Total Met BQ Status
(mR] o ; —Sep-2015 Invite 110
0. Frost, Daniel 26-5ep-2015 Invite 102 Yes [Reviewsd P——
J Pradotesus 25-Sep-2015 Invite 94 Ve [Reviewed — — —_—
o Mens. Corey 25-Sep-2015 Ivite 92 Yes [Reviewed lAll : '

) & Straniere, Geoffrey  27-5ep-2015 Invite 92 Yes [NotQuaed _= |v|

Os § ‘ Hickes 27-5ep-2015 Invite 92 Yes m

O7 (O, Aismendi Juan 30-5ep-2015 Invite 80 Yes [Reviwed ~]

Os (O Pelaezcosar 25-Sep-2015 Invite 80 Yes [Not Gualifed =]

Do (4 monderalbero 25-Sep-2015 Invite 80 Yes [Fot Qualified ~]

[l (O J Dodae, Blake 28-Sep-2015 Invite 80 Yes [Reviewed ~]

O, (O J Marinez, Jose 26-Sep-2015 Invite 80 Yes [Reviewsd =]

D12 (| § Boston. Lance 01-0ct-2015 Ivite 72 Yes [Reviewed ~]

s Oy J Ramos, Luis 27-Sep-2015 Invite 70 Yes [Not Gualiied =

Oa Oy Far Amir 28-Sep-2015 Invite 70 Yes [Reviewed =

Clis (O, J  castreion, antonio 25-Sep-2015 Invite 64 Yes [Reviewsd =]

D16 () acune, destiney 29-5ep-2015 Ivite 64 Yes [Not Quaied ~]

Step 6: Review and Interview the Top Qualified Candidates
Optional: Utilize Prevue Screen or Prevue Assessment to determine Job Fit to your Benchmark.

Step 7: Hire the Best Candidate for your Job Opening!
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ACME Widgets — SAMPLE Open Position Online Activity Report

Online Activity Summary:
- Initial Search Launch = 8/6/15
- Revised Launch with Sponsored Ads = 9/24/15

Fri 10 Jul Wed 29 Jul Mon 17 Aug Sat5 Sep Thu 24 Sep

Open Position Posting Performance:
- 8/6t09/23/15 (49 days) = 143 visits; 571 page views, 230 unique page views
- 9/24t010/7/15 (14 days) = 172 visits; 608 page views, 250 unique page views
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Date range: From 2015-09-20 to 2015-10-07

Website Visits +  Actions  Acfions  Avg. Time Bounce
per on Rate
Visit Website
www.indeed.com 97 250 258 2min 435 73.2%
i losangeles.craigslist.org 15 110 7.33 11 min 35 40%
orangecounty.craigslist.o... 12 98 8.17 12min 0s  50%
i job-openings.monster.com 2 5 25 405 50%
api-jobsearch.livecareer.... 1 1 1 0s 100%
i patch.simply-partner.com 1 1 1 0s 100%
us-mgé6.mail.yahoo.com 1 3 2 15s 0%
i www.glassdoor.com 1 5 5 2min 405 0%

Source candidates quickly and/
improve your hiring success with PREVUE.
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For more information, please contact: tomw@thampton.com or call (562) 673-9950




